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Commander's Column 
By Col. Stayce Harris, . 

507th Air Refueling Wing 
vice commander 

'Our focus and direction' 

From the AFRC Human Resource Development Council 
charter: "The overall goal is to create and maintain a fully 
developed, skilled and diversified work force. All Reservists 
and civilian members should be afforded the training oppor
tunities that wi ll enable them to maximize their potential." 

Since 1993, the Chiefs of the Air Force Reserve have 
stressed the impo rtance of es tablishing local wing 
HRDCs. Their mission is to assist wing commanders in re
viewing matters such as recruitment, retention, personal/ca
reer development, diversity and mentoring for all members of 
their wing. 

Back in 1998, Capt. Salazar of the 507th Medical Sq. 
wrote, "We must maintain our foc us, as stated in the con
cluding line of the 507th HRDC charter, ' through the devel
opment of proactive processes, its focus is to improve career 
opportunities for all members of the 507th ARW. ' " 

The driving motivation behind the HRDCs continues to be 
equa l treatment and fairness in a ll career life cycle 
processes. The potential benefit is the significant positive 
impact on readiness and retention that can be realized by 
utilizing the multitude and magnitude of talents possessed by 
our personnel. 

To quote, Maj . Rich Curry, 507th Public Affairs, our de
sired output is to "firmly establish the role of the 507th HRDC 
committee as 'Professional Human Relations Consultants' in 
order to better serve the commander and 507th ARW in cre
ating and maintaining a fully developed, skilled and diversi
fied workforce." 

Chaplain's corner 
By Chaplain (Capt.) Dwight Magnus 

507th ARW Chaplain 

Importance of Listening 
A young man went to apply for a telegraph position with 

Western Union. When he entered the waiting room, there 
were several people busy filling out the application. You could 
hear the telegraph working in the background. The young 

How do we do it? The AFRC HRDC has produced a thor
ough and comprehen sive toolkit available at htlps :// 
wwwmi1.afrc.af.mil/special/hrdc/fools/foolkit/fool%20Kit/ 
tool_kit.htm. This toolkit is a one-stop shop providing guidance, 
direction and best practices for local HRDCs. Under career 
development performance measures the toolkit offers guid
ance tracking overdue upgrade training, CDC pass rates, PME 
completion rates, and PME ln-Residence. All of these are 
currently "hot topics" of concern in our wing! 

Our council also has the unique opportunity to create a 
first-termers committee. First-termers bril'!g a breath of fresh 
air to our organization. They are our future and their inputs, 
impressions and concerns are deeply valuable to all of us. 

Now in order to be effective, we need at least one repre
sentative from each squadron or flight. They are charged with 
ensuring the interests and concerns of their particular organi
zation are well represented. 

I was very pleased by the enthusiasm and willingness of 
the current members of the HRDC to continue to work for 
the good of all persons in the wing. 

Contact your individual unit about participating at ournext 
meeting to be held at 10 a.m. Sunday, Sept. 8, in the Wing 
Commander's conference room. All ranks and civilians are 
welcome. We look forward to going forth and becoming a pro
ductive and useful council for all of the 507th! 

Quotable Quotes 
"A recent Rand study observed that no Ameri

can soldier has been killed in combat by enemy 
air attack since 1953 - a compelling statistic that 
speaks to both the superiority of air power and 
the extent to which we, as a nation, must main
tain that kind of dominance." - Secretary of the 
Air Force James G. Roche 

man took his application and began to fill it out. Soon, he got 
up and went right into the bosses office. Moments later, th_e 
two came out together. The boss told the rest of the apph-
cants they could go home now, for the young man had lh,e 
job. Howls of protest began immediately, but the boss would: t 
budge. You see, tbe telegraph in the background was co -
tinuously repeating the message: "// you ca_n under~!0nd 

this please come in10 the office. The Job 1s yours. f 
Sometimes we need to be reminded of the importance 0 

fri d your listening. Take the time to really listen to your en s, h 
family, and your co-workers. It will surprise you how muc 

that can accomplish. -
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Reserve approach offers new degree 

of flexibility to DoD war effort 
By Maj. Rich Curry 

507'" ARW Public Affairs 

The 507th AR_W and the 452nd Air Mobility Wing from 
March ARB, ~alif., stepped forward in July to begin 30-day 
volun'.ary rotations overseas in support of the ongoing war on 
terronsm. 

Maintenance and flying crews from both units have stepped 
forw_ard as volunteers for Operation Enduring Freedom, de
ploymg overseas to an undisclosed location in the Pacific The
ater Area of Operations. 

In addition, two KC- 135 Stratotanker crews from the 931 " 
Air Refueling Group have joined their active-duty host, the 
22"' Air Refue ling Wing at McConnell AFB , Kans., to begin 
volunteer 30-day deployment to another undisclosed location 

overseas. 
Roughly one-year after the initial flush of Reserve unit 

activations in support of the war on terrori sm, activated units 
are beginning the process of returning to civilian status with 
other Reserve units stepping up to the line for tours of duty. 
Unlike tanker unit activations that immediately followed Sep
tember 11, thi s volunteer initiative to support Department of 
Defense war efforts represents a new degree of fl exibility 

for the Air Force Reserve. 
By volunteering for shorter tours of duty, the reservists 

hope to avoid the need to be mobilized for up to a year. Since 
the Sept. 11 terrorist attacks, Reserve policy has been to seek 
volunteers whenever possible. Currently the 507"' has 63 re
servists activated, primarily in support roles such as security 
forces, civil engineering and military personnel specialists. 
Currently the Air Force Reserve has activated roughly 36,000 

people . 
"Previously, a primary solution for using Reserve forces in 

response to a major crisis involved activating specific ' pack
ages' composed of aircraft or necessary people DoD needs 
to get the job done," said Col. John Hurdle, 507th Operations 

Group Commander. 
Hurdle said that the concept of supporting a DoD tasking 

through volunteers is not unusual to the members of the 507th 
ARW. "We demonstrated we can do this twice before, dur

ing Operation Allied Force as well as during OEF." 
During both operations, 507th ARW volunteers stepped 

forward during the initial days of buildup - deploying unit 
aircraft and reserve volunteers to overseas locations creating 

an aerial refueling "bridge" for other aircraft, equipment and 
troop movements. ln both cases, the 507th ARW volunteers 
established a basic air refueling operation center at the de
ployed locations_ during_ the ensuing 45-day period, providing 
other reserve units the time to mobilize, deploy and take over 
the "keys to the business." 

Previously, 507"' aircraft and personnel deployed to the 
PACAF _Theater last fall then returned to home station as 
~ther uruts deployed to their location and took over the opera
t1onal activi_ties. Upon rerum, the 507"' became heavily in
volved m daily refueling operations for Operation Noble Eagle 
to support homeland defense. Locally, ONE missions will con
tinue in addition to the volunteer deployment rotations sup
poning OEF. 

"What we are doing now, through volunteers, is showing 
that we have the ability to support a specific long-term mis
sion while minimizing the impact that a long-term activation 
brings to our reservists, their families and civilian employers," 
Hurdle said. Officials expect that unit volunteers will continue 
to provide support throughout the next year. 

Hurdle said the volunteer rotation concept falls back to 
the true Minuteman concept represented by Revolutionary 
War militia. "When you think about it, back then the United 
States did not have a large standing military force. Most of 
our military strength came from the farmers who left their 
fields to fight for their freedom. They would return home pe
riodically to tend their crops before returning to the front lines. 

"It 's basically the same today. When called, our reservists 
leave families and civilian jobs behind. It 's hard to tell your 
employer you have to leave for a month. But we think the 
employers will agree it's better for their employees to be gone 
a month rather than a whole year. By allowing our people to 
rotate on a shorter cycle, we accomplish the mission as well 
as reduce potential conflicts back home. We can do this ... we 

have already done this." 
According to Col. Dean Despinoy, 507"' ARW com

mander, "We don' t anticipate any problems finding unit volun
teers to support this rotation cycle. I've been tTemendously 
impressed at the response of our reservists in support of the 
war on terrorism. We know that DoD will be watching us 
closely to see how well our volunteer rotation cycle unfolds 
and I don ' t think we will disappoint them. I believe this will 
become a milestone accomplishment for the 507"' and the Arr 

Force Reserve Command." 

"Readiness Is OUR Number One Priority" 
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Reserve seeks volunteers to fill longer AEF tours 

made by the gaining majorc_o~~ds i! 
they need Reserve paruc1pat1on, 

l-1 3 ;1 •@½10:f:◄ µ§,Jll,•i~t·1;riw.l;l3=0 

By SSgt. Sean P. Houlihan 
AFRC Public Affairs 

Despite an increase in the number of 
90-day air and space expeditionary force 
deployments, Air Force Reserve 
Command's policy of seeking vol unteers 
first to satisfy these requi rements re
mains unchanged. 

"The policy oftheAir Force Reserve 
Command's preference to use volunteers 
has not changed since 1999 when (Lt. 
Gen. James E. Sherrard lll,AFRC com
mander) made the commitment that 
AEF was job one, even in light of the 
events of Sept. 11 ," said Tony Tassone, 
AEF Cell director at Headquarters 
AFRC. 

However, Tassone acknowledged, 
since the United States initiated its war 
on worldwide terrorism, Reserve AEF 
commitments to Operation Enduring 
Freedom and the enforcement of no-fl y 
zones over Iraq have evolved beyond lim
iting these deployments to two weeks. 

Tassone said that with the new the
aters of operations, including homeland 
defense, and Air Force Chief of Staff 
Gen. John P. Jumper's decision to meet 
commitments within these theaters us
ing theAEF framework , the process has 
changed to include combinations of tour 
lengths for reservists. 

During the currentAEF cycle (March 

I, 2002, to May 31, 2003), the command 
must fill more than 800 support taskings 
with reservists doing two-week rotations 
and numerous aviation taskings with 
people serving various tour lengths. The 
cycle incl udes about 1,500 taski ngs that 
require 90-day commitments with no in

termediate rotations. 
Several factors are responsible for 

the 90-day tour lengths, Tassone said. 
These factors include the opening of new 
bases and theater commanders in chief 
requiring longer tours. Another factor is 
the inabi lity 10 rotate large numbers of 
people on a two-week basis in and out 
of forward operating locations because 
of a lack of transportation. In addition , 
he said, people with certain aviation and 
support skills in high-demand career 
fields are subject to the longer tours. 

" Despite the longer tours, 
volunteerism is still the first consideration 
of the AEF Cell as we try to fill those 
positions," Tassone said. "However, if 
the number of 90-day tours, with no in
termediate rotation , remains at the 
present level, we wiJJ not have enough 
volunteers to meet the taskings." 

As a result, AFRC will be forced to 
resort to mobilizations to meet its require
ments. 

'This is not something AFRC will 
recommend, but that deci sion will be 

Tassone said . 
He said the command intends to of-

fer up capabilities using volunteers with 
J 5 days of availability in AEF Cycle 4 , 
which is scheduled to begin in June 2003, 
with planning starting th.is summer. 

ln April 2002, Sherrard said AFRC 
favors filling itsAEF commitments with 
vo luntee rs because th is " reduces the 
stress on our reservists and their fami
lies, as well as employers." 

" It 's the best way fo r us to operate," 
the general said. "I will do every thing I 
can to fill our requirements using volun

teers ." 
lfthe command maintai ns its current 

level of commitments throughout AEF 
Cycle 3, it will provide more than 30,000 
volunteers in addition to its approximately 
13,000 mobilized reservists. 

"The goal of the whole AEF process 
hasn' t changed: force projection through 
a stable and predictable deployment 
schedule for both acti ve and reserve 
personnel," Tassone said . 

He said the Reserve will continue, as 
it has for the past three years, to be a 
part of the AEF process by providing 
volunteers and ai rcraft in support of de
ployments in 15- to 90-day tour lengths 
to support Air Force requirements . 

Demobilization discussed 
The A_ir Force will demobilize only selected groups 

of reservists across the service until it determines the 
right mix of active-duty, Air Force Reserve Command 
and Air National Guard forces, according to an announce
ment June 17. 

"Our mobilized guardsmen and reservists want to 
know when to expect demobilization," said Air Force 
Chief of Staff Gen. John P. Jumper on May 3. "The 
deputy chief of staff for air and space operations is co
ordinating an effort to evaluate our mission needs and 

determine which Air Force specialties can be demobi
li~ed as soon as possible. At the same time, we are evalu
ating whe~e, when, and how to shift from a crisis res onse 
mode - with heavy reliance on mobi lized Guard ~ R 
serve - to our 'new steady state ' which would -tn e
unteer guardsmen and reservis~ lo he] uu iz~ v_ol
taskings. P meet our nuss1on 

. "We need these results to determine our Ion 
quin:ments for our mobilized members g-term re
contmuc Stop-Loss for those. and how long to 

m our most stressed ski lls." 

AUGUST2002 "Readiness Is OUR Number One Priority" 
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War on terrorism keeps reservists overseas 

Editor's note: Air Force Reserve Command policy is to 
withhold the last name of reservists deployed overseas in sup
port of Operation Enduring Freedom. 

they integrated with active-duty people to form an aerospace 
expeditionary force. 

OPERATION ENDURING FREEDOM - America' s war 
on terrori sm has been an unusual conflict. The enemy is not 
an army of soldiers, but a confederation of zealots from sev
eral countries. Even the high-tech bombs differ from those 
dropped during the Gulf War. 

After a brief visit home, members of the 93'• BS rede
ployed in May 2002 to continue their patrol of the skies over 
Afghanistan, awaiting the call on where and when to drop 
their bombs. 

But at least one thing remains the same: men and women 
on the ground are needed to keep planes flying. That's espe
cially true of the deployed B-52 aircraft maintainers from the 
93,• Bomb Squadron, Barksdale Air Force Base, La. , who 
continue to support the war. 

" \ wish I'd been here during the first rotation when they 
were dropping more bombs, but people keep telling me to be 
careful what you wish for," said MS gt. Eddie, a 93'' BS weap
ons loader. 

"When I was first deployed here last September, I had 
only 30 minutes to pack," said MS gt. Dennis, 93,• BS produc
tion supervisor. "This time I had four months to prepare my
self and my family for my absence." 

1n September 2001, the only B-52 unit in Air Force Re
serve Command received a war-tasking order and within days 
deployed reservists and aircraft to a forward-operating area 
in support of the war on terrorism. During this deployment, 

Unit aircraft fly 1,000 hours 
supporting Homeland Defense 

The 465th Air Refueling Squadron flew its 1000th hour 
supporting Operation Noble Eagle during its 171 st sortie on 
July 6th. The unit had been flying missions in support of 
homeland defense since Sept. 12, 2001. 

On July 6, the total flying hours was 1006.1 while sup
porting 418 receivers with aerial refueling. Since the unit 
began conducting ONE missions they have off-loaded a 
total of 5,329,000 pounds, or795,373 gallons of fuel. 

GI Mail keeps families in touch 
Global Internet Mail, or Gl Mail, provides a secure 

method to allow service members and their families to com
municate with each other through e-mail. The service, avail
able at https://www.gimail.af.mil, functions in every theater 
of operations because it is on a military server with no ad
vertising. GI Mail will be allowed through when other ser
vices are down or impaired because of hacker or virus 

threats . 
GI Mail is available to Air Force members, their families 

and all Department of Defense members worldwide. Eligi

bility to use the system is determined ~yt~eAir Force Cross
roads interface with the Defense Ehg1b1hty Enrollment Re-

So far the B-52s have dropped more than 14 million pounds 
of munitions, most of it during the first three months of the 
war on terrorism. 

From September to January, 93'' BS crews flew 88 com
bat missions, dropping 1,000 Joint Direct Attack Munitions; 
1,600 general purpose bombs; and 800 cluster bombs. 

"We were definitely a lot busier the last time I was here, 
but we still have a job to do," said TS gt Bob, a 93'' BS crew 
chief. "Right now, boredom seems to be our biggest enemy, 
but we keep our minds foc used on the mission." (AFRC News 
Service) 

porting System. Once validated as a GI Mail member, the 
account' s user-ID and password can be used to access the 
system from anywhere in the world. 

New tuition policy pays 
100 percent tuition 

A new Department of Defense tuition assistance policy 
that pays I 00 percent of tuition costs for off-duty courses 
will start Oct. 1. The policy will pay tuition costs and man
datory fees for a maximum of $250 per semester hour or 
$750 per three-hour course and includes a $4,500-per-year 
tuition assistance ceiling. For more information regarding 
the new tui tion assistance policy, contact the local educa
tion center. 

Are you ready to roll? 
The Air Force wants people trained to fight and physi

cally fit with their minds on the job when they deploy over
seas. Part of being prepared is making sure loved ones are 
taken care of before shipping out. To help make that hap
pen, reservists can tum to the Guard and Reserve Family 
Readiness Program Toolkit, which is available on the Web 
at www.defenselink.mil/ra. The toolki t offers advice on a 
variety of topics, including medical care, necessary docu
ments, finances, transportation and housing. 
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What did you do during your a~~~.~~~~~~!~,runo 
By Maj . Phyllis Hobbs wart/toenail removal, dressing ~hanges, _

14 
· onn the duties and respons1b1li-

507th Medical Squadron and the necessary paperwork '.nvolved 1'.1 1~ perf MUST 
O 

on even when the 
When asked by a friend , "What do in documentation and scr~enmg. The ties_ t~al of the u!l is elsewhere. Flight 

you do while you are on annual tour?" I non-commissioned:officer-m-charge of maJ;.n~y /Physical Exams perfonned a 
had lo stop and think . Now you might Family Practice assisted these members M::i ic;"~ xams plus assisted the Navy. 
find this unusual , if you knew that I spent with ambulance training, computer as- to O 

. e ' din lini" hollf1i with 
E h h · · This reqUITed exten " c c ' 

those two weeks at Home Station. sess and orientation. ac tee mcian . ho t complete 
. d d"f~ t . ary care some staying after ours o 

J mean, what do you do? Come in was ass1gne to a I ere~ pnm . d tors came in for the 
the same as you do on UTAs, attend provider and team working m the care waivers . Four oc . 
some meetings, do some paperwork, try of their patients . Reports heard back day, and everyone kept busy. Imm~~l-

were that these four NOs did an "excel- zations geared up for 1 SO de_ P_ loy_i g 
to get in some training time. Spend more bili Ii 
time eating, shopping, exercising, shop- lent job were good to work with, and members to go through a mo . ty _ne. 
ping, watching TV, and then counting up we realiy appreciated all their ass is- Extra members assigned ~o this loc~~on 
all your money to see what is left after tance." What a joy it was to see SrA were later moved to Flight Medic_me 
shopping. "Same old, same old", you Raymond Farrar walking down the hall when the mobility line did not mate~al
might say. Well, let me tell you that al- with a four-year-old boy, carrying on a ize as expected. I attended the Wmg 
though that is part of the experience, it "man-to-man" conversation, or A IC Award Board and reviewed 12 award 
is not everything! Ryan Adair preparing for a procedure packages from various squadrons to be 

Training is the primary focus of an- presented to the Wing Commander. 
nual tour. Not just classroom training or Other Annual Tour reserve members 
skills lab training, but actual hands-on spent their time, either catching up on 
real-life training within our own special- their own programs, or supervising oth-
ties. ers. For example. SSgt. Dena Hale re-

This annual tour started out with a vamped the Self-Aid Buddy Care Pro-
group of approximately I 0-12 individu- gram. sent our numerous Wing e-mails 
al s scattered from Pub! ic Heal th, and started training A IC Adair as an in-
BioEnvironmental Engineering, EMS/ structor. Lt. Col. Thomas Crane, as act-
Fire Department and the Family Prac- ing commander, attended and coordi-
tice Clinic. nated activities for the normal UTA 

Those in Public Health and weekend, working with only 22 reserve 
BioEnvironmentaJ Engineering supple- under the guidance of Capt. Susan Lee members. The ARTs, SMSgt. Hiroko 
mented the existing active duty staff to and Arnn . Smith , or Sr A Adrian Yates, MS gt. Douglas Coleman, and 
learn the "ins and outs" of these sec- Theerrnan 's dedication documenting his SSgt. Veronica Garrett coordinated and 
lions. MSgt. James Miller states, "I' ve clin1·c ass·gn t 

1 men . fielded questions, attended meetings, and 
learned a lot about ergonomics and in- ln add·u· t th thre h · · 

1 on o e e tee mc1ans produced mountains of reports, in addi" _ 
corporating these concepts with the assigned to FPC t f "d 

, wo o our prov1 ers tion to constant communication from 
group managers. lt also helps me to be were available to help during that first e h l 

1 aware of the workstations reserve mem- k M · Th ac annua tour ocation and the Wing 
wee . aJ. omas Franklin and Capt. And this is probably not all. · 

hers are assigned and recommendations Michael Underwood, devoted their time I th • 
th l b d • f ,, _n_ e midst of all the work, there was a can e ma e I necessary. to helping Flight Medicine and FPC. f • 

Three medical lechn1·c1·ans prov1"ded N f a s_pmt O will_ingness, dedication , com-ow some o you may think this would 
healthcare to the military and civilian b th mitment, and Just plain joy of being able 

e e same as our usual UTA Saturday lo help others and share expen·ences. 
populace of Tinker AFB through the momingclinic,butyouarewrong!1inker s h 
Family Practice Clinic. Here, they had AFB has a patient population of approxi-

0 
w en someone asks, "What do 

an opportunity to assist with day-to-day mately 25,000. And don't forget about you do on An_nual Tour?" We here at 
outpatient care. Included in their experi- th f d h 1-d b the Home Station can say "W • 

e our- ay o I ay efore that first plus ensured that th 507' e tramed, 
ences were IV starts, setting up and as- Monday of UTA. Boy, were they busy 

1 
• e th MDS could 

sisting minor procedures such as mole/ During the Wing UTA, July 13"' and ~~int ~o c'":)' on its mission with one-
AUGUST2002 · 

1 
o t e unit members I" 
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Commander's Column 

By Co l. James Kerr 

"Employer Support --
A Vital Part to Our Success" 

ll pleases me to sec how deeply our Air Foree believes in 
Total Foree as well as the belief that we are all pan of the 

"Air Force Family." We all know what Total Force is, espe
cially since we in the 513"' are currently living it. 

But the "Family" concept is a different issue. To active 
duty this usually refers to the member and his or her depen
dents. Today, however, more active duty leaders are begin

ning to realize and understand that we reservists must include 
our civilian employers as a third facet to this family dimen
sion. 

Our Employer Suppon Program is a means to our 
command's success just like our Family Suppon Program. 
Both programs require two-way interaction. Just as we need 
support from our families, we also need support from our em

ployers. Just as our families need suppon from us, so do our 
employers - especially while we are activated. It is critical 
that we have an active and robust Employer Suppon pro

gram. 

lt is also very imponant that our employer's contributions 
are noticed. Their suppon represents a significant ponion of 
our nation's mil itary success and we need to remind them 

how proud we are of their contributions. This reminder should 
not only come from the commander but also from you ! Re

mind them that their suppon is as imponant as your di rect 
fight. Our employers arc as much team members to this con
fiict as we reservis ts are to active duty. 

We hear Active Duty leaders say they could not do the 
mission without the Reserve. Our Reserve leaders state we 
couldn ' t do our mission without our employer's suppon.As a 
matter of fact, DOD felt Employer Suppon of the Guard and 
Reserve so imponant that they made ESGR an agency within 

the Office of the Assistant Secretary of Defense for Reserve 
Affairs to promote cooperation and understanding bet ween 
reserve members and their civilian employers. 

Now that we are 10 months into our activalion, it is time, 
once again, for all of you to remind your employers how im
ponant their suppon is ID your success in the fight. Tell them 
you value them and that they are an imponant part of our 

nation pulling together and being steadfast. 
Victory has not yet been declared. Therefore, the war is 

sti ll on. 
So, let's write those letters ID our employers. Let's invite 

them out for tours al Tinker and nominate them for an Em
ployer Suppon Award. If you wish for help, see your com
mander. He or she will be glad to assist you. 

Thank you 
Reserve Employer 

Col. Kerr, 513th Air Control 
Group commander, presents an 
Employer Support certificate to 
Doug Wells, City of Lawton, Okla., 
while Well's wife, Janice, looks on. 

Wells was nominated to receive 
his certificate by a member of the 
507th OSF. Wells knows well , the 
price of freedom. He retired from 
the U.S. Army after serving 20 
years of active duty and his son is 

a reserve KC-10 flight engineer. 
After receiving his certificate, 

Wells said , " On behalf of all 
c ivilians, we pray for you all. " 

Photo byTSgt. Ty Yoshida 
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FREE COLLEGE TESTING 
A· Force Reserve members, spouses and civilian employees may take DANTES 
S 

1
~ -eel Standardi1.cdTests (DSSTs) or College-Level Examinations Program (CLEP) 

0
: Iixcclsior College Examinations (ECE) FREE! (Mililar)' Only for Excelsior ex:uruna· 

tions). These examinations test college-level knowledge you may have gained 
th rough your job, reading, travel , or hobbies. You must test at your Res~rve 
DANTES approved test center. Testing at another DANTES test center will ~ on a 
case-by-case basis. The third Tuesday of each month at 0800 has been set aside for 
testing. You must calJ us four weeks prior to test date to ensure we w~II have Y?u_r 
test. For more in fo nnation contact C~lSgL Epps in the~•fPF Educat:Jon &Trmmog 

Offi ce ot 734-7075 . .. ==:.------------
PROFESSTONALCERTIFTCATION 

Become a certified professional in a field related lo your military u:'"ning. DANTES 
andAFRC funded certification examinations are availabe for cenam career fiel_ds. Go 

10 http://www.voled.dodcd.mil/dantcs/ccn/indcx.htm and click on US_AF Matnx 
which identifies the eligibleAFSCs, certification exams avrulabe and tnlcrn_ct ad
dresses for more info. If you desire to take an cxarn ,contact CMSgt. Epps m the 
MPFEducation &Training Offi ce at 734-7075. 

TUlTIONASSISTANCE 
Reserve members are eligible to apply for TA for Distance Leami ng and In-Residence 
courses to further Lhcir education up to a Master's Degree. 
The basic enroUment requirements arc thal, you must: 
Be a participating member in good standing (no UIF,Article I 5, etc.). 
Must have two years rctainability at time of application. . . 
Enrollment fonn must show course number/title, credit hours and cost of 1u1uon. 
Complete TA forms in our offi ce PRI OR to class start dntc. 
HQAFRC will approve/disapprove based on funding. 
Arter satisfactory completion of class, you will be reimbursed 75% (tuition only) per 
course, nol lO exceed 53500 per FY. 
For more information contact CMSgt. Epps in the MPF Education & Training 
Offi ce at 734-7075. 

VA BENEFITS 
The procedures of paying benefits to members who are cal led to active 

duty a nd a r e vet e r a ns. This applies to VETERANS only: lf a mem

ber is called to duty underlitle 32-Homeland Security, and they previ

ously qualified for chapter 30 benefits before activation, then the VA will 

pay the member full veteran benefits while on active duty. lf a member is 

called to duty underlitle 10, and they previously qualified for chapter 30 

benefits before activation, then the VA has to pay that member active duty 

pay, which is based off their tuition and fees. Normally, Title 10 veterans 

will get a much lesser amount of money if !hey auend school while on 

active duty, and this may not be beneficial for the member. Questions 

should be directed to The Veterans Administration (VA) at 1-888-442-

455 1. Beginning 1 June 2002, members receiving chapte r 1606 benefits 

(Reserve), will be required to call in each month to certify their hours. On 

June 1st, members need to call 1-877-823-2378 or 1-!188-442-4551 

option# 1 to receive pay for the month of May. l fyou fail to call in your 

check will not be released. Remember, it is your responsibility to do thi s . 

lf you receive a letterof denial letter from the VA, please call DPMT at 

734-7075, and provide us a copy. 

HOT TOPICS: 
lisbed ut 0750 on 

CDC Testing is_ uc~~p You do not huvc lo 

Sun<IJJJ•~~(mam)then ;NLT 0750 ut Uldg 
schedule ,t. JUSt be 2 13. You 
460 (the ucti•·e duty HQ). Room 

b th S uth Eust corner 
need to enter throug e o d tion 
door. If you a,nnot make it. o_u:~o:;~ und 
offi ce also tesls on WednesduJ '. lb.is one 24 
1300. You DO need to schedule • 
hours in udv11Dce. lmporwnt note: U ~ou ~: 
re taki ng u tesL make sun: you bnng 
Corrurwnder's evaluntion/aulhorizalion letter 
with you or you will not be allowed t~ test. 
J f you a r e testin g for C ourse :,A, caJI 

DPMT at 734-70 75 a l leas t two d ays 

prior t o th e UTA. Cou re 5 tes t s a r e 

a lso g ive n Tues a l 0730, Wed at 0800 

& 1300, a nd T hu rs a l 1530 . Call fo r 

a ppointmenL 

EDUCATION RE.\ -IJNDER: 
Th is is just to remind C'\'eryone who wishes to 
update their Education Records. officer and 
enlisted, that WC need omCL\.L Trnn.<eripls 
to send ornccomplish nny updates. This means 
thn t it CANNOT say " ISSUED TO 
STUDENT." You mny hn.-e the college/ 
universi ty send it, we can req uest it, o r you 
may bring it in as long as it is in n scaled 
envelope wi th a SEAL on the llap A1''D it d ocs 
not say " ISSUED TO STUDE1''T." 

Pass und ID Hou rs of Operation : 1200-
1600 on Saturdays or the UTA. 

IEU O PEN FROM 1200-1500 ON SATUR
DAY OFTIIE:\'IAlN U'L\. 

Nomina tion package.~ fo r AMN, NCO , or 
SNCO or the quarter nre submitted quarterly. 
Packages nre due by COB, on Saturday of the 

UTA after the end of the quarter. (J a n ,Apr, 
Jul, O c t) 

FY200?120n3 UTA SCHEDULE 
03-04 Aug 02 01 -02 Mar 03 
07-08 Sep 02 05-06 Apr 03 
05-06 Oct 02 03-0 4 May 03 
16-17 Nov 02 07-0B Jun 03 
07-08 Dec 02 12 _13 Jul 03 
11-12Ja n03 09_10 Augo

3 
l~:'._.-02 f eb 03 06-07 Sep 03 

...... ·- ...... . .,,,.. 
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Fri, 02 Aug 2002 
1300 
1430 

1600 

Pre-UTA Cmdr Staff Mtg 
Pre-UTA First Sgts Mtg 

Top 3 Executive Board Mtg 

Sat, 03 Aug 2002 

513th ACG Conf Room 
Bldg 1043,ATN Room 

Bldg 1066, OG Conf Room 

Unit Designated Sign In Unit Designated 
0730-0930 Newcomers In-Processing Bdlg 1043, Room 201 C 
0730-0900 Wing Training Office Closed Bldg 1043, Room 206 
0815 -0930 Unit Career Advisors Mtg To Be Determined 

--, 0900 -1000 6 Month Contact Mtg Bldg 1043, CC Conf Room 
:0 0900-1000 3A0XI InfoMgmtTng Bldg 1066,OGConfRoom 
)> 0915-1115 Computer Based Testing Bldg 1043, ATN Room 
- 1000-1130 Newcomers Orientation Bldg 1014, Buford Hall 
Z 1000-1100 Mobility Rep Meeting To Be Determined 
- 1030 -1130 First Sgts Meeting Bldg 1043, CC Conf Room 
Z 1300-1530 Newcomers Ancillary Tng Ph I Bldg 1014, Buford Hall 
G) I 300-1400 Adverse Actions Mtg Bldg 1043, Wing CC's Office 

1400-1500 Training Managers Mtg Bldg 1043, CC Conf _Room 

-O 1600-1630 Protestant Chapel Service 513th ACG Conf Room 
r Unit Designated Sign Out Unit Designated 

)> z Sun, 04 Aug 2002 
Unit Designated Sign In Unit Designated 

Z 0730-0800 Protestant Chapel Service 513th ACG Conf Room m 0730--0930 MPF Closed for In-House Tng Bldg 1043 
:O 0750-1115 CDC/PME Course Exams Bldi: 460. Room 213 

0800-1115 Newcomers Ancillary Tng Ph II Bldg 1014, Buford Hall 
0830--0930 Enl istedAdvisory Council Bldg 1043, CC Conf Room 
0830-1030 Unit Safety Rep Tng Bldg 201 , Base Education Bldg 

0900-1000 3A0Xl Info Mgmt Tng Cancelled 
0930 Catholic Chapel Service Base Chapel 
1115 Escorts pick-up Newcomers Bldg I 014, Buford Hall 
1300 SORTS/Post UTA Mtg Bldg 1043, CC Conf Room 
1400-1500 IG period w/Lt. Vardaro Bldg 1043, Room B-1 
1500 Fly Safety Mtg Bldg 1048, OPS Briefing Room 

Unit Designated Sign Out Unit Designated 

Fri, 06 Sep 2002 
1300 Pre-UTA Cmdr Staff Mtg 

1430 Pre-UTA First Sgts Mtg 
1600 Top 3 Executive Board Mtg 

513thACGConf Room 

Bldg 1043,ATN Room 

Bldg 1066, OG Conf Room 

Sat, 07 Sep 2002 
Unit Designated Sign In Unit Designated 
0730-0930 Newcomers In-Processing Bdlg 1043, Room 201 C 
0730-0900 Wing Training Office Closed Bldg 1043, Room 206 
0815 -0930 Unit Career Advisors Mtg To Be Determined 
0900-1000 6 Month Contact Mtg Bldg 1043, CC Conf Room 
0900-1000 3A0XI Info Mgmt Tng Bldg 1066, OG Conf Room 

1030-1630 MILITARY PERSONNEL FLIGHT WILL BE CLOSED 
1030-1630 FAMILY DAY 38th EIG Campus 
Unit Designated Sign Out Unit Designated 

Sun, 08 Sep 2002 
Unit Designated Sign In Unit Designated 
0730-0800 Protestant Chapel Service 513th ACG Conf Room 
0730-0930 MPF Closed for In-House Tng Bldg 1043 
0750-1115 CDC/PME Course Exams Bld 460 
0800-1115 N • l! • Room 213 

ewcomers Ancillary Tng Ph II Bldo 1014 B ~ 
0830-0930 Enlisted Advisory Council Bid~ 104 ' u Of

d 
Hall 

0830-1030 Supervisor Safety Tn ° 3, CC Conf Room 
0900-1000 3A0XI Info M mt T; Bldg 20l , Base Education Bldg 

0930 
. g g Bldg 1066, OG Conf Room 

Catholic Chapel Service B Ch 
1115 E · ase apel 

•scorts pick-up Newcomers Bldg 1014 B ~ d H II 
1300 SORTS/Post UTA Mtg Bid 1043' CuCor a 
1400 1500 IG · d /L g , Conf Room 

- peno w t. Vardaro Bldo 1043 R B I 
1500 Fly Safety Mt o ' oom -
Unit Designated Si n ~ut Bld.g 

1
0

4
8.' OPS Briefing Room 

g Umt Designated 



. SE~ VICEME~'S GROUP LIFE INSURANCE (SGLI) 
A reservist who is ~ lied to active duty upon mobilization will automatically receive SGLI 
coverage a~ the maxim~m coverage amount ($250,000) effective on the date of mobilization. 
The reservist may dec~me or elect c?v~rage in any lesser amount evenly divisi ble by $10,000 
increments by completing and submitting the Form SGLV 8286 SGLI ELECTION AND 
CERTIFICATE. The reduction or cancella tion is effective the first day of the next month 
following receipt_ of the _election. If the member desires maximum coverage, no action is 
required. Premiums will be deducted from the member 's pay during coverage periods. 

Newcomers Ancillary Training 
Newcomers Ancillary Training Phase I & II are conducted monthly in Bldg 

1014, Buford Hall (3rd Mobile Comm Area). Unit training managers are 
responsible for ensuring their new personnel are scheduled to attend within 
90 days of their firs t UTA. If you have any questions, contact the MPF Education & 
Training Office at 734-7075. 

Day Time Subject OPR 
Phase I 

Saturday 1300-1400 Information Assurance CF 
Saturday 1400-1500 Drug andAlcohol , Suicide/ SG 

Workplace Violence Prevention 

Military P ay 
File for 
pay by: 
06 Aug 
08 Aug 
13 Aug 
15 Aug 
19 Aug 
21 Aug 
27 Aug 
29 Aug 
03 Sep 
05 Sep 
10 Sep 
12 Sep 

Receive Direct 
Deposit by: 
15 Aug 
16 Aug 
21 Aug 
23 Aug 
28 Aug 
30 Aug 
03 Sep 
06 Sep 
11 Sep 
13 Sep 
18 Sep 
20 Sep 

BAO Recertification 
Deaalines 

Saturday 1500-1530 Local Conditions-Traffic SE If Last Then Forward Recertifica-
Phase II 

Sunday 0800-0830 Base Populace CEX 
Digit of Listing to Unit tion due in 
SSAN is : Commander in: by end of 

Sunday 0830-0845 IG Briefing IG 
Sunday 0845-1015 UCMJ/Ethics JA 
Sunday 1015-1045 Counter Intel /Awareness SFS 
Sunday 1045-1115 Human Relations ME 

-------------------------
UCMJ Briefing: Disaster Preparedness: 
All enlisted personnel are required to have Unit Training Managers must schedule 
the UCMJ briefing within two UTAs of their Chemical Warfare Training, by name, at least 
first reenl istment. This briefing is held one UTA prior to the requested dates by 
during Phase II of the monthly callingCEXat734-4460.~llpersonnelmust 
Newcomers Ancillary Training at 0845 on bring a complete training ground crew 
Sunday of the UTA in Bldg 1014, Buford ensemble (GCE) including the mask and its 
Hall. hood to all classes. Those attending Initial 

. . . must be prepared to process through a tear 
Ethics Briefing: . agent chamber. Wear of contacts is 

month in: 

1 November January 

2 December February 

3 January March 

4 February April 

5 March May 

6 April June 

7 May July 

8 June August 

9 July September 

0 August October 

All reserve pe~sonn~I ~re re~Ul~ed to have prohibited in all classes. Anyone arriving 
the DOD Ethics Briefing w1th1~ 9? days late, without a complete GCE with mask, or 
of reporting for duty. This briefing 1~ h~ld wearing contacts, will be released back to 
in conjunction with the UCMJ briefing their unit and reported as a no-show. 
during Phase II of the monthly 
NewcomersAncillaryTraining at 0845 on Drug Testing: You must report within 
Sunday of the UTA in Bldg 1014, Buford two hours of notification. 

(Units will no longer receive notifica-
tion for recertification from pay). 

This publication is brought to you by your friendly MPF Education and Training staff. If you n~ed ~ssistance or have suggestions 

h . erv·ice to you please call us at (405) 734-7075, or stop by our office in Bldg 1043, Room 206 
on ow we can improve ours • • Ed · & T · · · 

Editor: CMSgt. Sharlotte A._ Epps, Ch1e!, ucat10~ ram~n~ (ART) 
Assistant Editor: MS gt. Dennis O. Cam, Asst. Chief, Education & Tram mg (ART) 
Contributing Editors: TSgt. Sharon Lechman, NCOIC, _Schools and OJT (ART) 

TSgt. Melanie E. Cherry, Education and Training Advisor 
Mr. John Baker, Education and Testing Services Advisor 
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September 2002 

Monday Tuesday 

2, -~3 

Wed'!_esday 

__ 4_ 

September 2002 

5MT W TF S 

12345 6 7 
8 9 10 11 12 13 14 

15 16 17 18 19 20 21 
22 23 24 25 26 27 28 
29 30 

Thursday Fri_Qa'l_ 

1:00pm Pre•UTA 

October 2002 

S MT W TF 

6 7 i ~ 1LL~ 
13 14 15 16 17 18 19 ~nm ~rn 25 26 

f 
Sat/Sun 

r-=· - _ September 1 

I 

11:00am 507th/ 513U1 
Family Day ( 

gl 12: -- ·1=--10 11 13 _____ l 
11:00amTMA 

Luncheon 

r I 

17 18 19, 20 21 

a.43•■ •m1n , 

23, 25, 26, 27. 

30 

M TRAINING PLANNER 

I 
Col. James Kerr, 513th Air Control Group Commander 
presents a United States flag to Mrs. Rachel Weedn, 
mother of a 513th reservist, SSgt. Bryan Weedn. Weedn 
was medically retired as a result of an off-base shooti ng 
incident. The ceremony was held as both an official 
retirement and Air Force Commendati on Meda l 
presentation for Weedn's service to the Air Force. ~, 

~ 

Maj . General David Tanzi , 10th Air Force 
commander, recently visited the 513th Air 
Control Group to discuss their progress in 
supporting the war on terrorism. "Your unit 
is recognized as a critical element to our 
nation's success, and I want to express how 
proud our command is of your hard work," he 
said. 

DOD authorizes National 
Defense Service Medal wear 

QUOTABLE QUOTE 
"Some mistakenly vie w the F-22 
as unnecessary simply based on 
the fact that we have done so well 
without it - this log ic is fa ulty. Pre
p a ring for yes terday's th reat 
leaves us vulnerable in the future · 
the F-22 ensures tomorrow'; 
warf(ghter can defeat the next gen
era/Jon of threat. " - Gen. John p 
Jumper, Air Force Chief of Staff 

Servicemembers on active duty on 
or after Sept. 11 are now eligible to 
wear the National Defense Service 
Medal, Members of the Nati onal 
Guard and Rese rv e m ay a lso be 
awarded the medal if they were on 
federal active duty on or after Sept. 
11. 

No closing date has been estab
lished, Those awarded the medal for 
an earlier period wi ll receive a bronze 
service star device to attach to the rib
bon. The medal indicates military ser
vice during a time of war or confl ict 
regardless of the servicemember 's 

station of duty. 

AUGUST2002 "Readiness Is OUR Number One Priority" 
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'Eagle Eyes' tries to make terrorists blink 

kn ROBINS AIR FORCE BASE, Ga. - The best judoe of 
?wmg who or what belongs in a building, work cen~er or 

neighborhood is usually the person who lives or works there. 

_Recog_nizing thi s fact is behind one of the latest Air Force 
antiterronsm initiatives , a program known as "Eagle Eyes." 
The program resembles a neighborhood-watch program, and 
Aff Fore~ officials consider it a key piece in the service' s 
anuterronsm strategy. 

Eagle Eyes lakes its cue fro m British and Israeli authori
ties: who are experienced in dealing with urban terrorism, said 
MaJ . W. Troy Hubbard, director of Air 
Force Office of Special Investigations sup
porting the Air Force Reserve Command. 

"They make it their business to pay a 
lot of attention to small things that, in com
bination, can indicate they ' re being tar
geted," Hubbard said. "Eagle Eyes is our 
mode l for doing just that. The simple act 
of recognizing suspicious behavior and re
porting it to base authorities could thwart 
terrori st acts and save lives." 

At military installations, anyone with 
something to report should immediately call 
the local security forces law enforcement 
desk . From there, security forces will re
spond appropriately and pass the report to local OSI agents. 
The agents will begin follow-up action, which may include an 
agent talking with the person who called in the report to gain 
additional information on what was seen or heard . 

At the same time, OSI agents will transmit the information 
to their central analytical center atAndrews AFB, Md., which 
will compare the data with other Air Force reports, as well as 
with similar information from the Army, Navy and other fed

eral agencies. 
Response to a threat begins at the local level, where t~r-

rorists conduct operational planning activities, Hubbard said. 
"Every terrori st operation is preceded by precursor events 

that people need to recognize and report," he said. ''Terrorist 
acts don't just happen; they are carefully planned and re-

hearsed many times in advance." . . . 
Hubbard said the key to countenng terronsm 1s for the 

bl
. t know what to look for and report, on and off base. 

pu ic o . I d " h .d 
"'The whole community needs to be mvo ve .' . e sru . 

d·11·0 nal reservi st air reserve techmc1an, fam-
"Everyone - tra 1 • . . . 
ii member, government employee, c1v1han contracto~, even 

Y b . s proprietor _ should report something out 
off-base usmes 

an . That call could make the difference between 
of the ordinary. 

a terrorist act occurring or not occurring. 
"Our besl chance lo detect and prevent a terrorist act is 

for the community to be vigilant. The more eyes and ears 
we have on the lookout for suspicious acti vity the more dif
ficult we make it for terrorists to succeed." 

Hubbard said people shouldn't be gun-shy about report
ing incidents that could tum out lo be false alarms. 

' 'That's bound to happen from time lo time, but you don 't 
know if il's innocent until you report it and have il checked 
out," he said. "We're much less concerned about too much 

./ 

reporting than we are with too little. 
When li ves are al stake, it's better lo be 
safe than sorry. If in doubt, report it. Thal 
call could make the difference. The bot
lorn line: lf something doesn ' t seem right, 
tell the right people." 

Activity that should be reported falls 
into the following broad categories, ac
cording to Hubbard: 

- A threat received by any means thal 
contains a specific lime, location or area 
for an attack. 

- Out-of-the-ordinary people moni
•. . ~~ toring activities or recording information. 
~ Instances include using cameras, taking 

notes, annotating maps or drawings, or hand drawing maps 
or diagrams, as well as using binoculars or other vision-en
hancing devices. ll could also be as simple as seeing the 
same unknown vehicle routinely parked in lhe area without 

explanation. 
- An attempt lo obtain security-related information - or 

even basic information about the base - by anyone who does 
not have the appropriate security clearance or need lo know. 
Referred lo as "elicitation ," these auempls may be made by 
e-mail, fax, telephone, in person or through the mail. 

- Auempts to measure securit y- reac ti on times or 
strengths and weaknesses; attempts lo tesl or lo penetrate 
physical security barriers or procedures; and auempts lo ac
quire or duplicate uniforms, badges, passes or other secu

rity-related documents. 
- Two or more suspicious activities by the same person 

or vehicle in a month 's lime. 
- Activities that do nol specifically fi l into the previous 

categories yet seem suspicious. Examples include thefl of 
uniforms, ID cards or vehicle decals from a vehicle, home 

or office. 
The Eagle Eyes program is an essential component of a 

Continued on Next Page 
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Policy permits more Reserve athletes to compete 
ROBINS AIR FORCE BASE, Ga. 

_ Air Force reservists who attend Air 
Force or hig her- level sports training 
camps and compete in military-spon
sored sporting events are now eligible 

for pay. 
According lo theAir Force Services 

Agency, Air Force Reserve Command 
athletes can now be placed on paid 
"man-day" status under the Military 
Personnel Appropriation program. 

Previously, reservists who attended 
training camps were placed on an ac
tive-duty tour in order lo receive lodg
ing, travel and points, but were nol paid. 
Now, the allotted MPA man-days cover 
pay and allowances, while the host train-

Continued from previous page 

'Eagle Eyes' 

ing or competition base provides the lodg
ing and travel expenses . 

"We had capable competitors who 
wanted lo participate in train ing bul 
couldn ' t afford lo take a week or two 
off from lheircivilian jobs," said Lynda 
Sheltmire, chief of the recreational sup

port in the Headquarters 
AFRC Directorate of Ser
vices . "Now, Air Force com
petitors can be paid while they 
are training and competing." 

Shehmire added that 
"man-days" are also available 
for some athletes who com
pete in Armed Forces compe
titions when no Air Force try

outs or traini ng camps exist. 
"We have had a skeet shooter 
compete in Pan Am games 

and the Olympic trials," Sheltmire said. 
Typically, Olympic caliber athletes 

are accepted into the World Class Ath
lete Program and placed on active duty 
to facili tate full-time training. 

Military athletes apply for training 
camps on an Air Force Form 303, Re
quest for USAF Specialized SporuTrain
ing, a "resume" type document used to 
choos_e participants. Along with the AF 

Form 303, reservists submit an AF Form 
49,Application for MPA Man-DayTou,r, 
with their supervisor and commander s 

approval lo use MPA days. 
Individuals are allowed up lo 139 

MPA days for the fiscal year if required, 
including any MPA days they may use 
al their respective unit. Chief Muster Sgt. 
Larry Kalivoda. chief of the air reserve 
branch al theAir Force Services Agency, 
said that the only reason MPA days for 
sports competitions were denied in the 
pasl was because of the I 39-day MPA 

limit 
To be considered for Air Force 

sportS competitions. reservists musl mail 
both completed forms lo HQ AFRC/ 
SVPR, 255 Richard Ray Boulevard. 
Robins AFB, Ga. 31098- 1637 no later 
than 60 days prior to the start of the re
spective trai ning. 

If the Air Force approves an appli
cation, the Air Force Services Agency 
allocates the appropriate number of MPA 
days to the individual 's military unit. 

The Air Force Sports Calendar of 
events is available for viewing on a mili
tary computer a t https ://www
r.afsv.af. mil/FT/lndex .htm . (AFRC 
News Service) 

and survei llance, Swaney said. 
During the pre-attack phase, ter
rorists assess the security level 
of a targeted area. 

I 
success ful force protection program, according lo Col. Mike 
S_waney, AFRC director of security forces . Just as fighter 
a,r~raft rely on radar and other defensive systems to reduce 
lhe1r vulnerability and increase their effectiveness, the pro
gram uses human "sensors" lo help identify and investigate 
suspicious activity. 

Documentation shows terror
ists usually tum lo an alternate 
target when their survei llance of 
a primary target ind icates a high 
risk of detec tion or failure, 
Hubbard said. 

Even when Eagle Eyes reports tum up no evidence of 
lerrorisl activity, the active reporting and follow-up in vestiga
tions associated with the program may have a valuable deter
rent effect, lhe colonel said. 

Most terrorist attacks are preceded by in-depth planning 

"An acti ve Eag le Eyes pro
gram helps create the look and 

fee l of a 'har~.targel_' and that makes the terrorist think twice 
before acu ng, he said. (AFRC News Service from anAFOSI 
news release) 
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Points determine retirement 
eligibility, pay for reservists 

By Lt. Col. Tom Deall, Ch ief of Air Reserve 
Personnel Center Public Affairs 

DENVER - Most reservists are familiar with points for 
se~v1ce; however, misunderstanding sometimes arises on how 
~om ts accumulate and earn value toward retirement eligibil
ity. 

. Carole Packham, chief of the retirements eligibility divi
sion al Headquaners Air Reserve Personnel Center here has 
almost 20 year · · • ' . . . . s expenence m points management and retire-
ment e ligibility. 

She said it 's imponant for all reservists to understand the 
full value of points in their careers, and basic Lo all reserve 
careers is looking ahead to retirement. 

To re'.ire, a reservist must have 20 satisfactory years with 
the last e ight years of qualifying service in Air Force Reserve 
Command's Unjt Program, the Selected Reserve's Individual 
Mobilization Augmentee Program or the Individual Ready 
Reserve. These years must be good years in order to count 
toward a member's retirement eligibility. 
. "Sati sfactory serv ice is defined as 50 points per year to 
include 15 membership points," Packham said. "These points 
are centered around a person 's (retention/retirement) year, 
which begins on one day of one year and ends on the preced
ing day of the next year. If your R/R year stans July J, 2002, 
it ends June 30, 2003." 

The 15 membership points are assessed for membership 
in the Air Force Reserve, whether active or not. However, 
they only count toward a good year when they are included 
with the 35 participation points. These participation points can 
be earned through Inactive Duty for Training (IDT), Active 
Duty for Training (ADT), Extension Course Institute courses 
and all periods of active-duty service. 

As for the last eight years in the Reserve, officers or en-
1 isted members in the regular Afr Force must, by law, convert 
their commissions or enlistments to the Reserve in order to 
earn a reserve retirement. 

For example, if people serve on active duty with a regular 
enlistment or commission for I 6 years, that time counts to
ward retirement. However, if they convert to the Air Force 
Resen c at that point in their career, they wi ll have to serve an 
additional eight years to satisfy the requirement for a Reserve 

Retirement. 
Reservists earn one point per day for ADT and acti vc

duty periods. They also earn two points per IDT day, bcner 
known as a drill day, which is broken down into two 4-hour 

periods. Members can also cam varying numbers f . 
~ ECJ • 0 points 
or courses depe~dmg on the length of the course. 

Pa:kham emphasized r~servists should keep records of 
the points the~ earn to av01d any surprises when the reach 
the 20-ycar point. y 

"O~ce a person reaches the 20-year point and qualified 
for_ retirement _at age 60, a lener is generated by the ARPC 
retirement d1v1S1on," she said. "Though, by law, technicians 
have up w one year to produce and mail the letter, the ARPC 
standard 1s less than fou r months." 

It is ~is lener, Packham noted, that confirms satisfactory 
compl:uon of_ a 20-year career and, more importantly, the 
person s ehg1b1hty to retire. 

. Once retired, members are considered gray-area reserv
ists. They remain in this status until reaching age 60 when 
they begin receiving retired pay. By law, reservists must ap
ply to transfer to the Retired Reserve by filing an Air Force 
Form 13 I. As directed on the 13 I, they must also submit a 
Defense Depanment Form 2656 to start their retired pay. 

Packham said reservists misunderstanding the points ac
cumulation process is the biggest problem she's encountered 
throughout her career. 

"It's never easy to tell someone that they do not have 
enough satisfactory service to retire and that they must per
form additional service," she said. ''To avoid this, we strongly 
recommend that reservists verify their eligibility by calling 
ARPC if they plan lo retire but have yet lo receive their 20-
year lener." 

Another area of concern involves the R/R date. It is cri ti
cal, said Packham, that reservists satisfy their points require
ments based on their R/R date since all reservists have differ-
ent dates. 

Reservists can use the !MA Participation Calculator & 
Scheduler to plan their participation, print out the schedule, 
share it with their supervisor to ensure they have a good year. 
This tool is available on the ARPC Web site by clicking on 
Points under the Requirements, Separations and Points icon. 

Whether a unit reservist, an !MA or someone who drills 
for points only, keeping track of points is critical, especially 
when it comes to earning a good year toward retirement. 

Reservists who have questions or concerns can reach their 
representative atARPC by calling 1-800-525-0 I 02, ext. 71270 
or 7 I 272, or speaking directly with Packham at 1-800-525-
0102, ext. 71270. (AFRC News Service) 
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Commander's coins presented to deserving members 

TSgt. Larry Easley, 507"' Logistics Support 
Squadron 

TS gt. Easley of the Traffic Management Section received 
hi s Commander's Coin of Excellence last May. He was the 
task supervi sor for and coord inated building skids for several 
items being transferred to property disposal . As the on-si te 
technical expert, he taught the entire process to his younger 
troops; empowering them to achieve, leading by example, and 
promoting camaraderie and esprit de corps within his work 
section. - Maj. Sandra K. Brooks, 5071h LSS/CC 

CMSgt. Delbert Looper, 507th Combat Logistics 
Support Squadron 

Chief Looper went above and beyond his normal duties lo 
make sure the troops assigned to him on an annual tour de
ployment lo Aviano AB, Italy were taken care of. His profes
sionalism and untiring efforts to take care of his troops de
spite many obstacles deserves the Commanders Coin of Ex
cellence. - Maj . Donald E. Harlan, 507\h CLSS/CC 

160idltl:.:f:r,.,_,_ __ ~~ ------....... .._~--
McDona ld 's Corporation a nd the U.S. Air For~m;;; 
up recently to honor local heroes. Certificates were 
presented to various military members and the Air Force 
"Experience" van was on display. Representing the 507th 
AR":' and 51 3_th ACG was Command CMSgt. Robert 
Ke_lhng ton , pictured with Ronald McDon a ld and a 
chiidrens cho ir from a Midwest City church. 

MSgt. Novella Battles, 507'" Combat Lo gisti c s 
Support Squadron 

MSgt. Batlles was part of the ADVON team to Aviano 
AB, Italy. She went above and beyond to address issues that 
arose during this deploymenL skillfully handling issues ranging 
from a lack of rental cars to sending a team member home 
due to medical reasons. Many of her days exceeded I 2 hours . 
MSgt . Battles' performance deserves the Commanders Coin 
of Excellence. - Maj . Donald E. Harlan, 507\h CLSS/CC 

SMSgt. Jesse Fle tcher, 507'" Comba t Log isti cs 
Support Squadron 

SMSgt. Fletcher oversaw all Aircraft Battle Damage Re
pair (ABDR) maintenance on B-52 and KC- I 35 aircraft. He 
worked hand and hand with the Air Logistics Center (ALC) 
engineer, helping to engineer the repairs for the aircraft . His 
leadership during a two-day exercise, which had no safety 
violations or mishaps, cu lminated with the inspectors identify
ing him as one of the best team chiefs they have observed. 
- Maj. Donald E. Harlan, 507"' CLSS/CC 

Reserve 1st sergeant training 
relocates to Maxwell AFB 

By :zn• Lt. Joel Harper 
Air University Public Affairs 

MAXWELL AFB, Ala. - Air Force reservists looking 
to add diamonds to their shoulders wi ll now come through 
the First Sergeant Academy here. 

The transfer of Air Force Reserve Command first ser
geant trainin_g from ~obinsAFB, Ga., means the academy 
here will tram all Air Force first sergeants - active-duty, 
Air Force Reserve and Air National Guard . 

"It 's a great thing for our first sergeants," said AFRC 
Comm~d Chief Master Sgt. Cheryl Adams at a ceremony 
~elconung the first class of reservists to attend the train
mg ~n June I'.. "~th more ofour reservist.~ taking lead
ership roles with JOmt-component organizations, many at 
deployed locauons, we all need to train together. It's a 
total-force effort." 

One of the main b_e nefits for all first sergeants training 
at the same locat1on ts the exposure of all co 
each other, she said. mponents to 

.. "':'c're nm just puning on a diamond," said Adams 
We re making a change." (AFRC News Service) · 

AUGUST2002 
Photo by TSgL M. Koch 

"Readiness Is OUR N17u:m:;b:e::r-;:O~n:e~P~r:,o~r:;:,t~y·:;-, ___________ J 
PAGE13 



l Jr~!!~~~:~:,:y,:~:::::<hAi, 
Refueling Wing and 5 l 3thAir Control Group: 
"How did you celebrate the 4th of July?" 

I 

..t, . I I 
,c; 

~ -_;;_.t-..~ 
2nd Lt. John King 

513th Operations Support Flt. 
" I spent quality time with the 

family. Celebrated at Lake Eufaula. 
We en·o ed our freedom." 

~ l1 
' fl';; ,.. -

~, . ..,.:; 
) 

SrA. Eric Exum 

TSgt. Theodore Cortez 
513th Operations Support Flight 
"l went camping at Sheppard AFB's 

Lake Texoma Recreation Annex. 
Had a great time and met several Air 

Force personnel from Sheppard." 

507th Logistics Support Squadron 
"My kids and I cooked out and 

watched the fireworks together." 

- I i~-~ 
E:-~~ .:. = 
~ . ~ .... 

I I I ' 

- ---SrA. Marcus Ray 
507th Civil Engineer Squadron 
" l worked at the phone company 

for eight hours, then worked on my 
lawn and ended with family, food 

and fireworks ." 

TSgt. Jeff Hicks 
507th Aircraft Generation Squadron 
"I visited my family at Palo Duro 
Canyon and camped out." 

TSgt. Sherry Barnes . 
513th Operations Supp~rt Fhght 

"I celebrated with farruly and ,, 
friends . We enjoyed the fireworks . 
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Burritos for breakfa5t 

~;). 

.., 19 .. ~" --:= 

• ~ '. -, ~ti1 SSgt. Evelyn Patton, 507th Logisti~s S~~~i~rt 
Squadron, serves up breakfast burritos . g 

~~~ -
. ..... ' " .,. . ' \ .... ' 

) . 
I 

t 507th ARW / 513th ACG Enlisted a recen dT 1 Advisory Council fundraiser. Ad I iona 
fundraisers are planned for the future to help 
support EAC activities. 

Photo by TSgt. Melba Koch 
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Static electricity can cause serious accidents 
Submitted by MSgt. Gary Bristol 

507th ARW Safety Office 
The Petroleum Equipment lnstitute is working on a cam

paign to try and make people aware of fires as a result of 
"static" (that is, static electricity) at gas pumps. They have 
researched 150 cases of these fires. The results were very 
surprising: 
I. Out of 150 cases, almost all of them were women; 
2. Almost all cases involved the person getting back in their 

vehicle while the nozzle was still pumping gas, when fin
ished and they went back to pull the nozzle out the fire 
started, as a result of static; 

3. Most had on rubber-soled shoes; 
4. Most men never get back in their vehicle until completely 

finished . This is why they are seldom involved in these 
types of fires; 

5. Don't ever use cell phones when pumping gas; 
6. It is the vapors that come out of the gas that cause the fire, 

when connected with static charges; 
7 · There were 29 fires where the vehicle was reentered and 

the nozzle was touched during refueling from a variety of 
makes and models. Some resulting in extensive damage to 
the vehicle, to the station, and to the customer; 

8-Seventeen fires that occurred before, during or immedi
ately after the gas cap was removed and before fueling 
began. 

NEVER get back into your vehicle while filling it with 
gas._ If you absolutely HA VE to get in your vehicle while the 
gas 15 pumping, make sure you get out, close the door TOUCH-

Results of a static electricity fire . 

ING THE METAL, before you ever pull the nozzle out. 
This way the static from your body will be discharged before 
you ever remove the nozzle. · 

As mentioned earlier, The Petroleum Equipment Institute, 
along with several other companies now, are really trying to 
make the public aware of thi s danger. You can find out more 
information by going tohttp://www pei org . Once here, click 
in the center of the screen where it says "Stop Static." 

I ask you to please send this information to ALL your fam
ily and friends, especially those who have kids in the car with 
them while pumping gas. lfthi_s were to happen to them, they 
may_ not be able to get the children out in time. Thanks for 
passing this along. 
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Lainey Edwards 

R-NEVVS 

Eagles-Chiefs softball 
game set for Sept. UTA 

The campus EAGLES (0-6's) will 
battle it out with the campus CHIEFS in 
a game of slow-pitch softball at 3:15 p.m. 
Saturday, Sept. 7th on Tinker's Champi
onship field. 

The EAGLES, led by Col. Dean 
Despinoy, know they are outnumbered 
by 16 players, and will exercise his op
tion to "sign" several free-agent lieuten
ant colonels. The CHIEFS on the other 
hand, total 24, and the owner of the fran
chise, Chief Bob Kellington, needs a 
head-count from his teammates on who 
can play and who cannot. 

The game will last seven innings and 
will be highlighted by a drawing at the 
end of the 5th inning for a new Gateway 
computer as the door prize. 

The computer will be purchased by 
the ROA and Top 3, and the two organi
zations wiJ 1 use the proceeds for their 
scholarship funds. 

Family Day set for 
September, tickets on 
sale this month 

Make plans to enjoy Family Day during the September 
UTA. Many of the old standby activities will be available 
such as food, drinks, sports, moonwalk, dunk tank, and jail. 
Musical guest, 16-year-old Lainey Edwards, will sing coun
try-western music during lunch.A bench press competition 
has been added as well as other new events. Dunk tank "vic
tims" have been identified and a schedule has been posted. 
Events start at 10 a.m. Tickets are on sale this weekend and 
are available from any unit first sergeant. 

Ticket prices are: E-1 to E-4, $1 each, $5 maximum fam
ily total; E-5 to E-8, $2 each, $8 maximum family total; or 
E-9 to 0-6, $5 each, $10 maximum family total. 

Reservists are encouraged to invite former unit members 
and employers to attend. For non-military guests, reservists 
need to provide their own on-base escort to this event. 

513th needs nominees 
Nomination packages from the 970th 

AACS and 513th OSF are needed for 
the Airman, NCO and Senior NCO of 
the Quarter (fourth quarter, July 1 - Sept. 
30). Packages are due to the 513thACG/ 
CCE by Friday 

Okie Reunion slated 
There will be a "Sierra Hotel Okie" 

reunion Sept. 20-21. Festivities will be
gin with a barbeque at 4 p.m. Friday, Sept. 
20, at the 465 th Air Refueling Squadron 
headquarters. Other scheduled events in
clude a semi-formal dinner with guest 
speaker Senator James Inhofe, a golf 
tournament, and a trip to Bricktown. The 
only prerequisite for attendance is that 
you must have been a bona fide "SH 
Okie" at some time in your career. All 
513 th Air Control Group members qualify. 

For more information and registration, 
visit the website http :// 
www.shokies.com, or contact Lt. Col. 
Donald W. Klinko (734-6379) or MS gt. 
Cindy Bischoff (734-7494). 

507th ARW Recruiters 
Tinker AFB, OK 
(In-Service Recruiter) 
MS gt Larry Wheatley 
(405) 739-2980 

·~ 
FOR! 

RESER 

Moore, Norman, OK 
TS gt. Gene Higgins 
(405) 217-8311 

Midwest City, OK 
MSgt. Pam Peterson 
SSgt. Marvin Greene 
(405) 733-9403 

Lawton, OK 

Altus AFB, OK 
MS gt. Ronald J. Salafia 
(In-Service Recruiter) 

(580) 481 -5123 

SSgt. Kamala Tirigpen 
(580) 357-2784 

Tulsa.OK 
TSgt. Candy Bradshaw 
(918) 665-2300 

Vance AFB, OK 
MSgt. David McCormick 
(316) 652-3766 

McConnell AFB, KS 
MSgt. David McCormick 
(Ln-Service Recruiter) 
(316) 652-3766 
TS gt. Arthur Powell 
(316) 652-4350 
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